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GOLD X2 MINING INC.

ANTI-VIOLENCE POLICY

1. Policy Statement
Gold X2 Mining Inc. (“Gold X2” or the “Company”) is committed to providing a safe, healthy and
secure work environment, free from actual, attempted or threatened violence, in compliance with all
occupational health and safety, human rights workplace conduct, and other applicable legislation, as
prescribed by the Ontario Occupational Health and Safety Act (OHSA). The Company recognizes
that workplace violence is a health and safety issue and will take reasonable precautions to prevent
workplace violence and to protect employees at the workplace.
2. Purpose and Scope
This Anti-Violence Policy (the “Policy”) outlines the Company’s commitment to preventing and
addressing workplace violence to ensure the safety and well-being of all employees, contractors, and
visitors, and applies to all employees, contractors, visitors, vendors, and stakeholders. It governs
behavior within Company premises, during off-site work activities, and in all work-related
interactions.
3. Definition of Workplace Violence
Under OHSA, and for the purpose of this policy, workplace violence is defined as the exercise of
physical force by a person against a worker that causes or could cause injury, an attempt to exercise
physical force that could cause injury and/or a statement or behavior that is reasonably interpreted as
a threat to exercise physical force that could cause injury.
Examples include, but are not limited to:

o Physical assault (e.g., hitting, shoving, pushing, or kicking).

e Threats of harm, whether verbal, written, or electronic.

+ Intimidation or aggressive behavior that creates a fear of harm.
4. Prevention Measures

Gold X2 is committed to preventing workplace violence through:

e Risk Assessments: Regular evaluations to identify potential risks and implement
corrective actions.

e Training and Awareness: Providing training on recognizing, preventing, and responding
to workplace violence.

e Security Measures: Implementing physical security controls where necessary (e.g., access
control, surveillance systems).

e Clear Reporting Procedures: Establishing a process for employees to report incidents
safely and confidentially.
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5. Reporting and Response Procedures

Employees are encouraged to promptly report any workplace violence concerns to
healthandsafety@goldx2.com or whistleblower@goldx2.com.

Reports should be made in writing, detailing the nature, date, time, and location of the incident.
Employees can also report incidents to their supervisor or a member of the Joint Health and Safety
Committee (JHSC).

6. Investigation and Corrective Action

Management has a duty to investigate and address all incidents and complaints of workplace violence
in a fair, respectful, impartial and timely manner. Confidentiality will be maintained as much as

possible while ensuring a thorough investigation.

If an investigation confirms a violation of this policy, appropriate disciplinary action will be taken, up
to and including termination of employment or legal action.

7. Employee Rights and Responsibilities

e All Workplace People must comply with this policy and report incidents of workplace
violence.

¢ No employee will face reprisals or penalties for reporting in good faith or for participating
in an investigation involving workplace violence.

o FEmployees are encouraged to participate in training and familiarize themselves with
prevention strategies.

8. Policy Review and Updates

This policy will be reviewed annually or as required by changes in legislation. Updates will be
communicated to all Workplace People.

For further information or clarification, contact the Joint Health and Safety Committee (JHSC) or the
Chief Operating Officer at pflindell@goldx2.com.
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