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GOLD X2 MINING INC. 

 
ANTI-HARASSMENT POLICY 

 
 
1. Policy Statement 
 
Gold X2 Mining Inc. Gold X2  or the Company  is committed to providing and maintaining a 
workplace that is free from harassment and discrimination, ensuring a respectful and inclusive 
environment for all employees, in accordance with all occupational health and safety, human rights 
workplace conduct, and other applicable legislation, as outlined by the Ontario Occupational Health 
and Safety Act (OHSA). Therefore, the Company will enforce a zero-tolerance policy towards any 
form of harassment in its workplace. 
 
2. Purpose and Scope 
 
This Anti- Policy
addressing workplace harassment. It applies to all employees, contractors, visitors, vendors, and 
stakeholders and governs workplace interactions within Company premises, during off-site work 
activities, and in all work-related interactions. 
 
3. Definition of Workplace Harassment 
 
Under OHSA, workplace harassment is defined as engaging in a course of vexatious comment or 
conduct against a worker that is known or ought reasonably to be known to be unwelcome. 
 
Workplace sexual harassment includes unwelcome remarks (jokes, or innuendos of a sexual nature), 
unwanted physical contact or sexual solicitations or advances and any conduct that creates an 
intimidating, hostile, or offensive work environment. 
 
Examples of harassment include, but are not limited to: 
 

 Derogatory comments or slurs based on race, gender, sexual orientation, or other protected 
characteristics. 
 

 Offensive jokes or gestures that demean or ridicule an individual. 
 

 Unwanted or inappropriate physical contact. 
 

 Displaying or circulating offensive images, messages, or emails. 
 

 Bullying, intimidation, or spreading malicious rumors. 
 

4. Prevention Measures 
 
Gold X2 is committed to preventing workplace harassment through: 
 

 Employee Training: Regular education on recognizing, preventing, and addressing 
harassment. 
 

 Clear Policies and Communication: Ensuring employees understand their rights and 
responsibilities. 
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 Open-Door Reporting Culture: Encouraging employees to report concerns without fear of 

retaliation. 
 

 Strict Confidentiality Measures: Protecting the privacy of all parties involved in an 
investigation. 

 
5. Reporting and Response Procedures 
 
Employees are encouraged to promptly report any workplace harassment concerns to 
healthandsafety@goldx2.com or whistleblower@goldx2.com . 
 
Reports should be made in writing, detailing the nature, date, time, and location of the incident. 
Employees can also report incidents to their supervisor or a member of the Joint Health and Safety 
Committee (JHSC). 
 
6. Investigation and Corrective Action 
 
Management must fairly, respectfully, and promptly investigate all workplace harassment complaints. 
Confidentiality will be maintained as much as possible during the investigation. 
 
If an investigation confirms a violation of this policy, appropriate disciplinary action will be taken, up 
to and including termination of employment or legal action. 
 
7. Employee Rights and Responsibilities 
 

 All Workplace People must comply with this policy and report incidents of workplace 
harassment. 
 

 No employee will face reprisals or penalties for reporting in good faith or for participating in 
an investigation involving workplace harassment. 
 

 Employees are encouraged to participate in training and familiarize themselves with 
prevention strategies. 

 
8. Policy Review and Updates 
 
This policy will be reviewed annually or as required by changes in legislation. Updates will be 
communicated to all Workplace People. 
 
For further information or clarification, contact the Joint Health and Safety Committee (JHSC) or the 
Chief Operating Officer at pflindell@goldx2.com. 


